
BECOMING A CAREER DECISION COACH  

What is Career Decision Coaching? 
Career decision coaching solves 2 client problems in one session. 

Problem #1: 'How do I select a career?’  
CDC solves this by engaging the person in a process which leads to making  a clear decision about 

their ideal career path. 
Coming to such a decision is difficult - obstacles include confusion, uncertainty and lack of 

confidence. The CDC process overcomes such obstacles through building a comprehensive picture 
of the client. This involves asking the client to make small choices throughout the session. These 
choices gradually build up into the final choice the client makes - without even realising what they 
are doing.  

Problem #2: 'How do I go about realising that career?’  
Now the decision is made, the client can move into action. The CDC process outlines a series of 

clear steps which they can take in order to actualise that career. An overview of the steps is 
provided by the coach in the session, and the client is given 134 pages to take away with them, 
which guide them through these steps. 

Why become a CDC coach 
CDC may be of interest to you if you want to: 

• help people find their calling in life 

• increase your professional earnings 

• add another set of skills to your professional capacities 
You need to already have some skills in working with people - establishing rapport, exploring their 

experience. 

Pre-requisites for becoming a career coach 
In order to become a CDC coach you will need some qualifications or experience in working with 

others in a support, therapy, counselling, facilitation, HR, case management or coaching context.  
Some of the specific skills required for working with clients includes: an ability to tune into their 

world, to actively listen, establish rapport, and to direct a session with the right balance of 
authority/push, sensitivity/openness. 

How to become a CDC coach 
The CDC system is complete. The software takes you and the client through a total of 49 steps to 

reach the outcome - identifying their ideal career. You ask the questions, and write down the 
client’s answers. 

At each stage of the way the process has a script to guide you as to what to ask, and what to focus 
on. The structure enables you to get to know the client thoroughly, in order to support their 
identification of the perfect career path. Some questions are open ended, others are accompanied 
by a handout which the client views, and makes choices from.  

This makes the system very easy to learn - you can basically start straight in. If you practice running a 
session with 3-4 people, you should be then able to offer it professionally. It’s not hard to find 
subjects - there is always someone wanting to make a career decision.  

This is an investment of time of approximately 3 days in learning the system. If you invest 5 days, you 
will definitely be ready to work with clients. 
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Where is the market for clients? 
Is there really a hot market for career coaches? 
There are very few people trained in career coaching; there is a demand for for career guidance 

exceeds supply. Around the world, people need assistance with the next move in their careers. 
Unlike therapy or coaching in general, there is not a lot of competition. 

It is also recession proof - in hard times, more people are looking for work, and often need to decide 
on a different career path after losing a stable job. People change careers 12-15 times over the 
course of their life. They generally need support in this process. 

There are two sources of clients 
Firstly, your current or past client base: people who trust you already, and may be interested in this as 

an additional service. 
Secondly, people with a high need to make a career decision but needing assistance to do so. For 

example: 
 • Youth who want to settle on their career direction in order to determine the right course of study 
 • Unemployed people who want to get clear on what career direction to head in next 
 • Workers who are unhappy with their job and want to change their careers but don't know what 

to choose 
 • Parents moving back into the workforce - once the children are in school, or after they have left 

home 
 • Experienced and highly competent individuals who want to find a new direction for their 

complex skill sets 

How much can I charge? 
Career coaching benchmarks 
Career coaches usually charge hourly rates, and often sell their services in packages: e.g. 6 - 12 

sessions is the average. 
Hourly rates average at $207 (https://careersidekick.com/career-coach-cost/) and range from $100 to 

$500. Complete packages usually range in cost from $1,000 to $2,500, though they can also go 
up to $5,000. 

Services usually include assessments and other means to help a person select a career direction. They 
then address followthrough issues related to career planning, and implementation of that action 
plan. 

CDC charging 
The CDC process is a package. You are selling a specific outcome - they are paying for a result. 
For a CDC session, including all materials, plus two 30 minute followup sessions, I charge $880. This 

is significantly less than most coaching consultations which would charge that price for 3 hours 
work, without any guarantee of results. 

CDC is a very high quality process, and it would still be competitive to charge $1,000 for the session, 
or $1,500 for executive clients. 

What does it feel like to do career coaching? 
I enjoy doing this work, and find it a meaningful way to contribute to a better world. Helping people 

ground and focus their energy into the right career decision is a rewarding experience. We don’t 
discuss their problems, at all - the point of a Career Coaching session is to help people find work 
that makes them happy. I find it complements my therapy work; the session is longer, has a 
different pace, and I find myself more relaxed. 

The CDC process is different than therapy or coaching - there is no direct focus on feelings, and we 
have a specific and measurable goal for the session. Rather than the more open ended process of 
therapy or coaching, the session is completely structured. This makes it less demanding than a 
normal session - you just need to step someone through the framework; only one step involves 
your creative brainstorming. 
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The process is effective because a relationship is built up over the course of the session, and that 
provides the solid ground for their career choice - self knowledge. There are many great books on 
career directions, but people need this relational dimension to make a decision. I find it enjoyable 
getting to know people’s deepest aspirations, and helping them articulate them in terms of a field 
they are fascinated by and a job title that specifies how they are going manifest their skillset. 

The creative part is just before their career decision. This involves generating a list of job titles, based 
on everything we have covered to that point, plus a focus on their transferable skill list. This 
involves the coach thinking hard, taking the lead, coming up with as many positions as possible 
which would integrate the person’s interests.  

How is it possible to guarantee a result? 
My 35 years of professional experienced are condensed into this package so you don't have to 

reinvent the wheel; each step is clearly spelled out and easy to follow. The system uses an holistic 
process which allows you to guarantee to clients the discovery of their ideal career path in a single 
session. This increases the value of what you are offering, and helps you gain clients because of 
the emphasis on results. 

The reason you can always guarantee a satisfactory result is that the client themselves chooses their 
final career path. This is entirely based on what they love doing, and what interests them. So the 
final choice is likely to be very solid, because we have just spent more than 3 hours getting 
acquainted with what it is they enjoy, so a decision based on these factors carries that momentum. 
In my 30 years of career practice, I have only ever been asked for a refund once - and that was by 
a mother who was unhappy with the decision her son had made.  

What actually happens in a Career Coaching session? 
 • Take a brief history, then proceed to ask a series of preset questions about their preferences, 

values, personality, achievements, desired responsibility level, projected income, and pleasurable 
skill sets. 

 • Invite them to identify their preferences for work-life balance, and to describe their dreams. 
 • At each stage, you will help them to narrow their answers so there is an increasing focus. 
 • You give them lists to choose from, and there are some card sorts to help them select values and 

skills. 
 • Finally, you help them generate a list of favourite fields and possible job titles from which they 

will make their final choice. 
The system is designed to bypass the resistance most people have to focusing and choosing, and the 

technique works every time. They make a decision without realising it; because its at the end of a 
long, detailed and interactive process. 

 • You then outline the next practical steps for enabling their career choice to become a reality, and 
give them a large amount of support materials to take home (135 pages of handouts that detail 
what to do next). 

 • They also take home with them the 120 pages of handouts used during the process so they can 
review it themselves. 

The software also generates a complete report for them, covering everything in the session, which 
you can then email to them. 

Further work 
Its likely that this will generate ongoing work, as they will probably want followup coaching from 

you in the next phase of implementation. I include a followup session at 2 and 4 weeks as part of 
my package. Its likely people will need further assistance after that.  

The materials you receive include 
 • an easy to learn software application which runs on Mac, PC or iPad (guides you through the 

session, generates a pdf summary to email to the client at the end) 
 • a comprehensive set of 49 structured interview questions 
 • detailed instructions as to how to conduct each part of the session 
 • masters of all handouts (287 pages) 
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 • 2 sets of card sorts, including a transferable skillset of 108 cards. There is also a customised 
online version. 

 • a copy of the full listing of Holland codes, Personality types, Wealth Dynamics and Brand 
Archetype profiles 

 • accompanying background notes 
 • coach reference sheets and books 
 • demonstration video sessions and a commentary and instructional video 
 • publicity templates for marketing the sessions 
The computer program is easy to use. There is help on each screen, and prompts for the questions to 

ask. You simply write in the answers.! 
Your only cost for the session is printing the handouts, which will cost you about $10. If you do it 

with a remote client, there is no cost at all. 

How much does it cost? 
$1250 gives you a lifetime license as a Career Decision Coach, including the complete package and 

unlimited software updates. No further fees are involved. 
I guarantee your money back if you are not completely satisfied after 30 days. 
I am confident that this package is the most complete one on the market, and that it will bring results 

for you, every time. 

Can I work with clients over the internet? 
Yes. There are materials in the package you can email to clients, so you don't have to meet face to 

face with them. I do these sessions also via Zoom, and it works just as well. The client needs to 
print off documents in preparation. 

However, the time taken is no shorter. The process works because you don’t send them away to do 
worksheets; it works because in the process of interviewing them you get to know them in a way 
which is not possible simply by reading written answers to the same questions. 

What is the philosophy behind the course? 
The spirit behind this work is helping people find their passion and true calling in life, and locating it 

in the form of a career path. The approach is based on some central beliefs: 
 • A person’s life purpose is connected to what they really enjoy doing. Situating this in a career 

path is the best basis for a fulfilling work-life. 
 • It is possible for people to find or create work that expresses their life purpose, utilises their skills, 

meets a need in the world, and is financially viable. 
 • This provides the best motivation to support a person through the challenges of education and 

job seeking, and significantly increases the chances of success. 
 • There is power in being proactive. Rather than looking at ‘what’s out there’ and settling for 

second best, this approach examines how a person can find their ideal job, in their preferred 
workplace, working with their favourite subjects. 

 • Support is essential in the process of moving towards doing what you love. Rather than the lone 
hero model, the focus is on identifying and enlisting a support team, and drawing on a range of 
creative resources. 

The emphasis is on holism – a total approach to all levels of a person – from purpose in life down to 
the practicalities of getting a job. 

The ethos is one of authenticity – being fully yourself, rather than following the expectations or 
directives of friends, family or society. In the words of Joseph Campbell, ‘following your bliss’. 

Want to become a Career Decision Coach? You can enrol here today. 

Becoming a Career Decision Coach • 4

https://careerdecisioncoaching.com/get-started-now/


Sample shots from the progress of a session 
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Michelle Fox43. Transferable skills

Highly Proficient Competent Little or No Skill

Enjoy
Using
Very
Much

Strongly
Dislike
Using

Like
Using

Totally
Delight In
Using

Deal with Feelings

Design

Heal, Nurse

Host / Hostess

Serve Customers

Solve Problems

Care

Prepare Food

Communicate Information

Counsel

Develop Groups/Teams

Guide

Motivate, Empower

Maintain Relationships

Mediate

Negotiate

Organise

Portray Images

Select Staff

Sell, Promote

Think Creatively

Visualise

Write Creatively

Plant, Cultivate

Treat, Doctor

Advocate

Influence

Physical Coord'tn/Agility

Interview for Information

Audit

Design Objects

Keep Records, Document

Test

Work With Numbers

Act as Liaison/Network

Adapt To Change

Proofread, Edit

Tend Animals

Grasp The Big Picture

Produce Skilled Crafts

Teach
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Michelle Fox46. List of possible job titles

Act as Liaison/Network
Tend Animals
Care
Deal with Feelings
Heal, Nurse
Host / Hostess
Serve Customers
Communicate Information
Counsel
Develop Groups/Teams
Guide
Motivate, Empower
Maintain Relationships
Mediate
Negotiate
Organise
Select Staff
Sell, Promote
Treat, Doctor
Teach
Advocate
Influence
Interview for Information

People
Prepare Food
Produce Skilled Crafts
Plant, Cultivate
Physical Coord'tn/Agility

Things
Adapt To Change
Proofread, Edit

Data

Audit
Design Objects
Keep Records, Document
Test
Work With Numbers

Most Disliked

Grasp The Big Picture
Design
Solve Problems
Portray Images
Think Creatively
Visualise
Write Creatively

Ideas Possible job titles

Negotiator
Mediator
Counsellor

Teacher
Advocate

Interviewer
Planner

Editor

Creative writer

Animal welfare carer

Customer liaison officer
Salesperson

PR manager
Promotor

Carer

Concierge
Clinical case coordinator

Recruiting

HR manager

Project manager

Case manager

Aesthetic director

Trouble shooter
Fixer

Fundraiser
Spa program consultant
Spa program designer

Makeover consultant

Michelle Fox48. Career choice

Jobs

Fields

Spa program
designer Fixer Animal welfare carerMakeover

consultant
Animal welfare

carer
Spa program

designer FixerMakeover
consultant

Animal welfare Preventative health
Psychology -

Relationships, marital
issues

AestheticsAnimal welfare Preventative health
Psychology -

Relationships, marital
issues

Aesthetics
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